
EVALUATION OFF ALL TRAINING SESSIONS FROM NOVEMBER 2009

How the Council Deals with it's Finances Not Stated/NA Unsatisfactory Poor Satisfactory Good Very Good
0 1 2 3 4 5

How well did the course meet your objectives 12.5 25 37.5 25
Was the training aimed at the right level 25 50 25
Rate the style and delivery of the presentation 12.5 50 37.5
Rate the quality and content of the handouts 25 25 37.5 12.5
How much did your knowledge increase 12.5 25 50 12.5
Quality of refreshments 12.5 12.5 75
Sufficiency of breaks 12.5 25 50 12.5
General organisation 12.5 25 37.5 25

Overall Comments Room too cold
Very cold  again.
Excellent, really enjoyed it - aimed at a good level.
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EVALUATION OF ALL TRAINING SESSIONS FROM NOVEMBER 2009

Code of Conduct Not Stated/NA Unsatisfactory Poor Satisfactory Good Very Good
0 1 2 3 4 5

How well did the course meet your objectives 13 57 30
Was the training aimed at the right level 4 57 39
Rate the style and delivery of the presentation 8 48 44
Rate the quality and content of the handouts 18 60 22
How much did your knowledge increase 30 52 18
Quality of refreshments 13 4 4 30 27 22
Sufficiency of breaks 47 4 4 27 18
General organisation 4 8 66 22

Overall Comments Useful Session Practical examples would have been helpful, Opportunity for discussion good
Would recommend to colleagues
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